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FUTURE OF EDUCATION 
Leadership refers to the action of being in charge of a given group of people or an organization. For effective leadership, a leader must possess good qualities that others can echo, including communication, integrity, accountability, empathy, humility, vision, influence, and confidence (Prive, 2012). Besides, a good leader needs to be positive and delegated. In most cases, a leader must have the four C's qualities of a leader. Different scholars have identified different Cs to define as the 4C of leadership. Therefore, the specification must be clearly stated on whose base the focal point of discussion is based. According to the seventh module of the learning materials, the 4Cs of leadership include character, competence, cadence, and capacity. Competence refers to the ability to successfully and efficiently carry out a task. Character is the mental and moral qualities that distinguish people. Capacity refers to a leader's ability to learn from others and use the acquired skills in tackling problems and offering solutions. Cadence is the ability of a leader to show an authoritative voice. 

Reflect on the Four C's of Leadership, summarizing the characteristics of each. Then, answer these questions:
i) Which one do you feel is most important? 
Competence is an essential characteristic of a leader. Competency is the ability to think critically and solve problems with ease. A good leader with the ability to guide the juniors can always command them and direct them on what he wants them to do.
ii) Which quality do you possess the most of? 
As a good leader, I possess all the qualities of a leader. But the most that come out is cadence. My ability to speak authoritatively have made me a competent leader, and my juniors respect it, 
iii) Which quality do you need to work the most on?
Of the 4Cs, my weakness is capacity. I have a problem with the know-it-all kind of a person. My mind is always made up, and any information given to me by my subsidiaries are not well taken or even considered for action. 
iv) How can you use an understanding of the Four C's of Leadership to shape your workplace culture?
Values and actions are the basic terms that are used in shaping any cultural and community set up. To reinforce a cultural organization, a leader must understand how they are in operation, including their cultural values and social norms. As a leader, shaping my culture would be difficult, but I can move some steps forward through the following three strategies.
· Alignment of the cultural values with the desired behavioral changes
· Understanding my position in the community and using it to create public awareness so that I can drive the desired changes for the better. 
· Tyr my best to connect with the hearts of my employees to facilitate the alignment of their personal goals with those of the organization 

v) What additional characteristics do you feel are most important to shaping an organization's culture?
A leader has a variety of qualities he/she can possess. Aside from the $Cs discussed earlier, a good leader has t be competent, consistent, courageous, and committed and have the ability to show compassion to junior employees. According to a study done by Muteswa in 2016, a leader's qualities are determined by the people who follow them. A leader has to show all forms of characteristics to guide individuals, including both the stubborn ones and the polite ones. 
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